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Part A

Data of the Institution

1. Name of the Institution

SMI.  KASHI BAI
EDUCATI ON, KAMLAPUR

NAVALE COLLEGE OF

Name of the head of the Institution Dr. Sajikrao. Keshavrao. Patil

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02187283590

Mobile no. 8888883663

Registered Email naval ecol | ege@nmai | . com

Alternate Email sajik.k.patil @nail.com

Address Kam apur, Tal uka- Sangol a, Di st- Sol apur
413307

City/Town Sangol a

State/UT Mahar ashtra

Pincode

413307




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. Rafi k Nuruddi n Nadaf

Phone no/Alternate Phone no.

02187283590

Mobile no.

9975171614

Registered Email

rnn6970@nuai | . com

Alternate Email

rfiknn@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://sknbed. or g/ docs/ AQAR AQAR 20
17-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://sknbed. or g/ docs/ NAAC/ Acadeni c_C
al endar / Acedeni c_Cal ender 2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
2 B 2. 27 2013 23- Mar - 2013 | 22- Mar-2018
6. Date of Establishment of IQAC 14- Feb- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Facul ty Devel opnent

04- Sep- 2018 20



https://sknbed.org/docs/AQAR/AQAR_2017-18.pdf
https://sknbed.org/docs/AQAR/AQAR_2017-18.pdf
https://sknbed.org/docs/NAAC/Academic_Calendar/Acedemic_Calender_2018-19.pdf
https://sknbed.org/docs/NAAC/Academic_Calendar/Acedemic_Calender_2018-19.pdf

Pr ogr am 2
Gui dance for Professional 11- Mar-2019 72
Exam 20
Wor kshop on I CT and 08- Feb- 2018 65
Teachi ng Aids for 02
Enhanci ng Teaching Skills
Educati on and Soci al 05- Feb- 2019 80
Devel opnent 1
Bl ackboard My Friend 03- Cct-2018 75

40

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) 1QAC cell closely nonitors every program of training. The teachertrai nees
strive to have a good experience. For this, it plans workshops, group work,
visits and educational trips, all class | essons, school internships, and

eval uati ons as per the guidelines given in the syllabus. 2) Maharashtra Public
Servi ce Commi ssion has started Exam Gui dance Center for those students who wi sh
to join Adm nistrative Services. For this, fixed hours are kept every week for
gui dance. Al so, guidance is provided for other conpetitive exans, qualifying
exanms, and entrance exanms. 3) In order for students to be selfdisciplined, our
col l ege has inplenented the concept of selfdiscipline, under which students cone



https://assessmentonline.naac.gov.in/public/Postacc/Formation/29052_Formation.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InQzVjNuVDNSU3NRSEM4SFk3bE5BV3c9PSIsInZhbHVlIjoiLzJqam1qZWRkUi92bVIxSVo4YTlLRUhVNjVYWTBnZ2lpaWcyUnRnS0pzSmVTT096bFBPTzdIQlZlRmUybjFPZnIvdjE4QUZaWGl2RS9KRmRZNUdueGc9PSIsIm1hYyI6ImFlMGFjOWYyMzBkYzAzODRmNDY0ZTJhOGNkZDk3ZmQyZDBhNjFlYWQ5NGMzYjAyM2FiZWYxYzAwYWMyMDVkMTciLCJ0YWciOiIifQ==

on tinme, and conplete their work on tinme. Adherence to coll ege canmpus rul es.
Abstai ning from addictions |ike tobacco, chewi ng gutka, snoking cigarettes and
not doing the above activities on canpus. Throw ng garbage in the dustbin,

know ngly or unknowi ngly, if any of these rules are violated, the students wll
pay a fine of one rupee, and admt their mstake and they wite it on piece of
paper and put it in confession box. 4) IQAC cell strives to provide a better
teachi ng experience to student teachers. For this, teacher educators are
encouraged to use different teaching nmethods. they includes discussions, debates,
and brai nstorm ng nethods. The professor gives notice of this in the class a day
or two in advance. 5) Open Book Exam Unit Test, PreExam nation, and Abhirup O al
Exam are conducted for the students to succeed in the University Exam nation. A
guestion paper has been prepared for each subject. The old question papers from
the university are available in the library. 6) Various prograns are undertaken
to inmpart know edge of val ue education to student teachers. Birth anniversaries
and death anni versaries of great nen are celebrated. In order to realize that
social service is our responsibility, organizations are inplenenting activities
i ke cleanliness, tree planting, blood donation, and | abor donation at school
coll ege, and village |evels.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
1. Proper plan for Teacher training After adm ssion of the new students, we
program arranged induction progranme for

acknow edging their skills and
interests. The students were divided
into different groups for better

adm ni stration, guidance and counseling
which are called as PTG It helped to
under stand i ndi vi dual students
according to their needs. The students
who achi eved excel |l ence in semester
exam nation were facilitated by Canpus
Director M. Ashok Naval e. The separate
cal endar was nmade and inplenented for
Day Cel ebration and cul tural

activities, cultural program excursion
and field visits.

2. To arrange Faculty Devel opnent The faculty devel opnent programis

Pr ogram suggested by institute. Two days
faculty devel opnment program was
arranged by our college. W included in-
house faculty from Snt. Kashi bai Naval e
Col | ege of Education and Resear ch,
Lonaval a. This program was i npl enent ed
from 04/09/ 2018 to 05/09/2018. Total 20
teacher trainers were participated in
this program The instruction was given
for teacher educators to participate
and present papers in various semnars
and conf erences.




3. To arrange different prograns for
student teachers for conpetitive exans.

The Conpetitive Examination Cell is
established for future teachers to
prepare them for exami nations |ike CTET
and TET. We arranged online ‘CTET

CGui dance Program under the |eadership
of M. Nadaf R N. fronll/03/2019 to
31/ 03/ 2019 besides such program we
conti nuously provided guidance to the
students in classroomteaching and
l[ibrary time. Again we al so arranged
library days on holiday for providing
gui dance for other exans.

4. Social Contribution

The social contribution is the base of
all types of education. Teacher
education included. Annual gathering
program was conducted on different
soci al issues. W conducted ‘Bl ood
Donati on Canp’ on 30th Decenber 2018.
On 5th February 2019, we arranged

sem nar on ‘Contribution of Education
in Social Devel opment’ conducted by M.
Mali K. P.

5. Enhancing Teaching Skills

The course of Teacher Education is
specially constructed to enhance
teaching skills. W discussed about new
changes and needs of teacher educati on.
To devel op teaching ability of student
teacher we conducted two days wor kshop
on ‘ Enhanci ng Teaching Skills’ on 8th
February to 10th February 2019. W al so
conducted forty days regular program
nanmed ‘' Bl ack-board My Friend to
develop witing skill of the student
teacher in the nmonth of November and
Decenber 2018.

6. To Inprove University Results

Qur col |l ege arranged supervi sed study
under observation of librarian and
supportive staff before on nonth of
each semester university exam nation.
We al so guided the students after the
prelimnary examination for getting
better results. W provided all types
of library resources off line and
onl i ne basi s.

7. To devel op Enployability

Wor kshop on “Interview Skills and
Resune’ organi zed on 22nd February
2019. 85 students participated in this
wor kshop. Resource person was M.

Awat ade Revan, Headnaster Vi dyanmandir
H gh school, Vaki (Shivane).

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes




Name of Statutory Body

Meeting Date

Local Managenent Conmittee

09-Jul - 2018

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 11-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent |Information hel ps
college in adninistration and
Managenment. Qur coll ege has a
Managenent | nformation System Data” is
the lifeline of every educational
institution. Right fromthe student
adm ssion, teaching and |learning to the
financial records, every piece of data
that is/was ever associated with the
col |l ege paves way for its devel opnent.
The Institution Managenent Conmittee,
Col | ege Devel opment Committee, | QAC
comm ttee has been setup for taking
maj or deci sions of the college. This
col | ege works under the gui dance of
Parent institution i.e. Savitriba
Phul e Shi kshan Prasarak Mandal and
sister institution i.e. Sinhgad
Techni cal Education Society, Pune. The
Parent Institution has given absol ute
powers to Principal in day to day

adm ni stration. In addition to this
col | ege has managenent information
system (MS) which facilitates and
coordi nat es managenent of conputerized
dat abase of financial information.
Excel Tally, PAYWZ, and HRMS. These
are the software used to manage the
data of students, Library, finance and
ot her things. Through these nodul es
data are organi zed and progranmred in
such a way that it produces regular
reports whenever needed by various

| evel s of managenent in the college. It
is also possible to obtain special
reports fromvarious systens with ease,




such as expenditure on various budget
heads. It gives the feedback about
performance on various aspects of
managenent. These interpretations help
to nonitor financial planning of the
college as a whole. In addition to
financi al database, students database
are al so hosted in the coll ege server
wi th specialized access to the

aut hori zed persons. Initiated Learning
management system for academi c
excel | ence.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

There are four senesters in this Course. Syllabus of two-year B.Ed. course is
designed at the university level (Solapur University, Solapur) Qur Principa
and our teachers participate in curriculumfram ng process by sendi ng
suggestions to BOS and being nenber in the committee for revising the syllabus,
For the effective inplenentation of this course curriculumfollow ng things
done by Principal and Faculty — 1) In the beginning of every year term | QAC
neeting and staff neeting arranged. Tinme table, allotnent of subjects and
allotment of adm nistrative departnent, Academ c departnent to teachers,
organi zati on of guest |ectures, workshops etc. is planned in the neeting. 2)
Academ ¢ cal endar is prepared including Scheduling of internal assessnent,
pl anni ng for conference, sem nars, Wrkshops and other cocurricular activities.
In this way distribution of subjects to teachers and preparation of tinetable
is done well in advance so to ensure that teaching starts on tine. 3) Teachers
make a planning of their teaching subject through year plan and unit plan. 4)
Teachers used various nethods for Curriculumdelivery such as |ectures,

I nteractive sessions, Power Point presentations, class Sen nars, Debates,
Qui zzes, educational visits and other group activities. 5) The library enriched
with the text books, reference books, journals and periodicals to the need of
faculty and students. 6) Conputer lab is provided to make the curriculum nore
effective for the students. 7) Internal exam nations are conducted as per the
curriculum for assessnment of students. The feedback programis inplenented
according to the narks obtained by the students after the exam nation and they
are guided. according to their study difficulties. 8) The college has a
guardi an teacher Scheme under which students are gui ded personally on
difficulties in theory and practical as well as other problens. 9) Activities
such as supervised studies are inplenented to hel p student teachers. becone
nore proficient in teaching. 10) We encourage students to inculcate the habit
of self-study as well as reading. 11) A 10 to 15 minute tea tinme neeting is
hel d daily between the principal and the faculty to track all activities
regardi ng curriculum and suggest solutions. To the problens encountered while
i npl ementing the course. 12) W collect feedback from our stakeholders like
students, teachers, alumi, parents and from enployer on the curricul um
Suggestions giver by the stakehol ders are anal yzed and institution suggests
changes in.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




0 0

Introduction

Ni | 0

ability/entreprene
urship

0 00

Development

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BEd

Ni |

Ni Il

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Educati on

01/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Institute

BEd | NTERNSHI P 92
BEd Educati onal Tour 44
BEd Visit to I nnovative 40

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

We have prepared structured feedback about Teachers and curriculum W take

feedback at the end of academ c year from students, enployers, A umi and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRwejhvTEpMc0w3UlpHVkozd1JkS2c9PSIsInZhbHVlIjoiSTM4RE4yZDFaZndqVWxmMlFmVGN6WFJ0Vk52NXhnMTc3ZWRKZkhURVJnN2xGY2pKVFNYTjdTSEVWUFNIODMzQU9HNGFNOG9QSGFHU0Y1d2RTb0FzREZiSjdweGZPS0FwTzVHUFN5R2FKNWs9IiwibWFjIjoiNDYxMzVlM2Q2MTRjMmI2NzU0ZWQ5MzdiNzFjYTk4Y2M5MGVlY2YyMjU3OWY2Y2Y5ZTBlMWFmMmM2M2VhYTE2OSIsInRhZyI6IiJ9

parents. Feedback collected is analyzed by a commttee of faculty decided by

| QAC and solutions are decided to inprove the functioning of institute, we
recei ve suggestions regarding infrastructure facilities, our college comittee
utilized this feedback to inprove infrastructure facilities. Student’s
feedback: - Students of all courses gave witten feedback for Teachers and
curriculum feedback is analyzed using percentage and graphical presentation,
mean of the suggestions are decided and faculties are advice to inprove their
performance. Parent feedback:- Feedback is collected fromparents by giving
them questionnaire through their wards and that feedback is analyzed,

di scussed in faculty neeting and suggestions are considered for future

devel opnent. Enpl oyer’s feedback: - Feedback is collected fromenployers in the
hard copy. Alummi feedback: - The alumi of the college are registered alumi,
we conduct neeting with alumi nenbers and al umi assenble is al so conduct ed,
we get feedback regarding our practicumwhich is helpful for alumi in their
wor k si mul taneously we di scussed change in curriculum Alumi help us for
conducting internship. Teacher feedback:- The feedback from Teachers are taken
on and discussion held in staff academy on 05Jul y-2018 and faculty recomrend to
i nprove infrastructure and | earning resource Principal and rmanagenment mnenbers
hel ps us to inprove all the suggestions and coments.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd EDUCATI ON 50 50 50
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 92 0 7 0 7

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
7 7 9 1 0 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our College has students mentoring system based upon to identify and clarify student-teachers personal and
professional goals. It helps to encourage student-teachers to face challenges with greater ease and confidence.
It is helpful to organize various co-curricular activities through group activities. It is helpful to improve teacher-



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImphbVpVcTlpbnVCNHVJbjVNdm4vUGc9PSIsInZhbHVlIjoiSHNHOFpMQlVBOW1DNm9jK0dzMEhYelp6T1pBSXVFU2x6VHRjZDgvdkcvcnlhRkEramd0Skg4QVJsMjF3NjgzM09xeGw2OUoycEMwdm9qU1lTbmtFTmc9PSIsIm1hYyI6ImMyZjdjNGYyYWFhMjZmNmJiZWFmZjY5ZjliNTg3MTVhN2ViMjgyNWI5ODIwNTMwMDlhYzYxMzRkMzc3YzFiZGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpYWHJ5RXR0UU42QmdSaWhTVXA4MlE9PSIsInZhbHVlIjoidEFwYVBMd0QxUDBSVUJQekdLZHVvQ0MvdjhuK1YzZC96cjFNY0NUdm5XdnQweCswd3Zqd3RNRFF2dFhOS2pGV2Q0KzNrRVJGbEdWd056RmtRNUdUS3c9PSIsIm1hYyI6IjY4YzQ1MTdiYWM2MTVmOWYzOWJiMzAyNmQzMzhkMjVlMmY2NWQxMzU5YTVhOWQxZDFmZTZhODJkYzg4ODY3MzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNrbUtQUHkyU2pDcDZsYzQ5ZGNQZ3c9PSIsInZhbHVlIjoiQ3FDeWc4Z2dmWTEvK2xYaDFXbEMyeXhVUGh3ZlJPWVZBNHNnRkxuY082RWNqV3IxT2dGbWoveDNiOHBtQnAzSWJ0dTM3Y0dOM2IyclNzL3NUTlhuc3c9PSIsIm1hYyI6ImI4ODFiMWQ2NjVkZjUxNWNiZmIwNTc1NTEyNTYwMjAzZDgwNTg2ODY1OTBjZDZjZmE3ODVjZTdlMmQ2ZmVjMTYiLCJ0YWciOiIifQ==

student relationship. It helps them to get back on track when distracted. It helps to counsel students and interact
with them in one to one manner. It is helpful to guide student-teachers to choose right career path in their life. It
is useful to improve the quality of life of student-teachers in many respects. Parent-Teacher Group Mentoring is a
professional relationship. It is a process of the faculty to assist the student-teachers to develop specific skills and
knowledge. There is a Parent -teacher -Group and in our college for the student-teachers of B.Ed. Courses. We
provide required guidance for student-teachers in Parent-Teacher Group for B.Ed.. Here the Mentor tries to
understand and clarify the problems of student-teachers. We conduct various cultural and sports activities on the
basis of this platform for the all-round development of student-teachers. The mentor provides an empathic ear to
student-teachers concerns. It helps to acquiring more efficient study routines. The majority of the student-
teachers are not matured enough to take their own decision. The mentorship programme of the college guides
and counsels the student-teachers in academic and non-academic matters. The task of the faculty mentor is to
guide and help the student-teachers in their academic and non-academic related problems. It is helpful to
streamline them in career oriented plans for their development. The task is to help the student-teachers to
develop in all aspects of their life i.e. both academic as well as non-academic issues. The task of the corporate
mentor is to guide the student-teachers for their placement activities. Mentors meet with each group regularly to
discuss academic and non-academic issues.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
92 7 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

7 7 0 0 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr.Mali Kail as Assi st ant RAJSHRI SHAHU
Pandur ang Pr of essor MAHARAJ | DEAL
TEACHER AVWARD
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd - I/71v 11/ 05/ 2019 10/ 06/ 2019
senmest er

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur college not only execute reforns in teaching-Iearning but also insist
reforms in internal evaluation. College have firmfaith in continuous and
conprehensi ve eval uati on(CCE). That is why col |l ege conduct various reforns in
internal evaluation system 1. Peer Evaluation: College utilize peer evaluation
as an integral conponent regarding practice | esson assessnent. Students are



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijd0TjA1QTRrR0l4QkxsWENmNlNuNEE9PSIsInZhbHVlIjoiUkhYZXZadHY3eWxNc0NieEUzSnNXdm5rUERrZzRrQldNczRJU21XRWFaWWxwT3o4QXRxOHlsK2RjNFpNdTFRcWJhUDFxYlRpaUt1TXd5VVZ1Mzdua2J0R0hDejV4dlFseE9xV25WY3ErOE09IiwibWFjIjoiMDYzNTM5ZThmM2E2MDU3NTEzMjg0ODZkMjc1M2RkNzVlMTZkOTUxNmMxZWIyODc5Zjg4YTlkYzM1Y2Q2MDE2OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVOc3E0MjNnKzBOUHJpKyt5M21UVnc9PSIsInZhbHVlIjoiMUJaSXV3U1ZYYm1XZ3pHa2pBSDNQUzNWWG1zdXQ5WEEvdStRZ1hUcUFkMHNTMmhwMHNRa1Z1YVNRY3ZCMmlvYkpXU00vU2ZuK1p2L2xkd2o1RUVmV0E9PSIsIm1hYyI6IjA0MTFjNzAzZGRjYTkyNzNlZjlhMDY0NjYwZDdhZjU1ZWY1ZmJmODRhMjE0NTQ3ODIyMDhjMDdhYTBkYWE2ZTYiLCJ0YWciOiIifQ==

prepared for peer evaluation with respect to practice teaching Peers observe
the | essons of each others and offer inportant feedback. It surely helps the
gradual devel opnent. 2. School Teacher Eval uation: School teacher evaluation is
a mandatory aspect for practice teaching | essons and internship as well. Schoo
teachers of the particular subjects observe the | essons of students and assess
the same. School headnasters, supervisors and school teachers assess the
students during their internship. 3. Pre-Tutorial: Tutorial is a vital part of
the internal evaluation as per syllabus of the university. But additionally
institute conduct per-tutorial practice for students. They need to prepare
answers for tutorial questions and it is assessed by the nethod naster/
concerned subject teacher. 4. Preparatory Exam per Senester: Institute conduct
preparatory exam per senester so as to enable students to prepare well for
semester exans. This also allows us to diagnose their know edge and organi ze
personal guidance for the students if necessary. 5. Personal Mentoring per
teachi ng performance: Personal nmentoring is done per teaching perfornmance of
students. This enables the student to strengthen his/her strengths and inprove
upon the areas of weakness.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur Col |l ege adheres to the academ c cal endar for the conduct of CIE. Acadenic
cal endar is prepared at the beginning of the academic year by IQAC. It is in
accordance with the credits and hours offered in the syllabus for each course.
The syllabus is reflected in the academ c cal endar. The academ c cal endar al so
contains plans for co-curricular and extracurricular activities based on the
avai | abl e worki ng days as per NCTE nornms. Wil e designing the academ c cal endar
of the college. it too includes the process of CIE. The preparation of acadenic
cal endar ensures that the students get additional instructional hours and
teachers get maxi num hours to deliver their course effectively. After preparing
the academ c cal endar by 1QAC, is then made known to all faculties. Afterwards
the principal and | QAC coordi nator organi ze the neeting with faculty to discuss
the issues with respect to the snmooth and effective inplenentation of academc
cal endar. According to the prepared acadeni c cal endar the each acadeni c and
adm ni strative departnents of the coll ege nmake their departnmental plans. The
Acadeni ¢ cal endar is published on the notice board for information to al
students. The acadenmic calendar is strictly followed throughout the year. The
uni versity release the circular of the senester date of comrencenent and end of
senester as well as exami nation at the begging of the academ c year. The
col | ege exani nati on departnent prepared the schedul e of assignnent, practica
subm ssion dates, viva dates, and internal exam nation tine table and al so
dat es of submi ssion of assessnment nmarks accordingly by the university circular.

So that all these are over two weeks before the theory exam The proposed
schedul e of internal exam nation is given in academ c cal endar so that the
students can prepared for themwell in advance. Atine line is suggested in the
academ ¢ cal endar to conplete the syllabus and the schedul e of the internal
exam nations is kept accordingly. The coll ege nay advance or postpone the exams
only during unavoi dabl e circunstances. But it happens rarely. The interna
assessnent marks are conmmuni cated to the students in the classroomand al so the
answer sheet of internal assessnent are shown to the student. The eval uation of
the students al so done on a continuous basis. In order to adhere with the
schedule of CIE the faculty take extra classes in order to conpensate the |oss
of working days on account of natural calanmties like flood. The co-curricul ar
and extracurricular activities / programmes are included in the acadenmic
cal endar in such a way that CIE process is not interrupted. This nmakes sure
snooth and tinely conpletion of internal assessnent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the




institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://sknbed. or g/ docs/ NAAC/ SKN- PO SPO CO. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BEd EDUCATI ON 48 45 93.75

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://sknbed. or g/ docs/ NAAC/ St udent Sat i sfacti onSurvey/ Student _Sati sfaction_
Survey_ 2018-19. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Nill NI L Nill Nill

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Raj ar shi Dr. Kai | as Lokraj an Kal a 28/ 10/ 2018 Loca

Chhat r pat i Pandurang Mal i Mandal Nashi k

Shahu Mahar aj
Aadar ash
Shi kshak
Pur ashkar

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill Nill Nl Nill Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://sknbed.org/docs/NAAC/SKN-PO_SPO_CO.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRUd0NKTWxXb0YwdFZ1RUJQbmVFSVE9PSIsInZhbHVlIjoidlJkb0x1MUI5R1cvdHRibERVZ2Z4WlZIdktoZ2hRM2FyYzMzU3RlcFlnb05yem5PZW82L2hhMndmRVAzTHlaT1RjcHlUdjNwSXhvd2dTdXdiRzZ2Y3FtTjZnQ3A1bEVwY1lQOHIxeGlNcVE9IiwibWFjIjoiZWI4NTUxZjA3MDU2YmRjYmQ3MjRiZmM5MDRjNzVkZTI3M2NiZWI4NGRlYTBhNjg5YzUzNzg1NzI3ODA1MDgzYiIsInRhZyI6IiJ9
https://sknbed.org/docs/NAAC/StudentSatisfactionSurvey/Student_Satisfaction_Survey_2018-19.pdf
https://sknbed.org/docs/NAAC/StudentSatisfactionSurvey/Student_Satisfaction_Survey_2018-19.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRob3o3KzBwWU5zT1pEWDJ6V2lMdmc9PSIsInZhbHVlIjoiNkM5M2dGRjlSTW9ld1M3MjBqMU5aQVo2SmZBWmUxMHBLbnFxUG5FUFN5ODhoYStrdnpxNHc0WGFsL3c2R1lMbFNwbGtCOUlhZHRZeno5RmZUanlrUnc9PSIsIm1hYyI6ImJkODExY2M5YzJhZjc2OGFlOTdmNmQ1ZDk0OGZjOThkZjAyZDI2YzY0NzZlYjlhZTM4ZDdhZmMxMjM0YzQ3NDYiLCJ0YWciOiIifQ==

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Educati on 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 12 5.6
I nt er nati onal Educati on 3 5.72

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 22

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L Nill Nill Nill Ni Tl Ni T Nill

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Nill Nill Nill Ni |l

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 4 15 6 2
papers

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlB0VGk5Y2hkRGR0clg1ZmFrRHUyQXc9PSIsInZhbHVlIjoiRit6dHhqa2dxTXpzKzZ6MFIzQmYzZ20xZTZteFRSVDlITWswY281L2poZ2c1SDJiV0hLejFMN1ZqM2dxVUExMml6QllFejJGK3ZBY3ZGWXBmOTVoeTFWVXk4ZXU5Z01xcHJpWGRsNHZVU01zYnZVbnZtSmJaMXVRT1A0Mjd2V2IiLCJtYWMiOiJmNTBlMTUzZjMyMGQ5NmNhYzE3MWViZTU4Y2NhNDY4OTQ2MmEwMmI3MjU4ZWVkODdmNmMzMGNkZWM4NWIxMmY5IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJmTWlDVndNTk1GeXFIQWJmTkR1K3c9PSIsInZhbHVlIjoiczc3TUxEaHpPang1bnJTaEk2TncyaGhkTVJxbDlnR3BLcUxIOHdsVE03RHVZajJqT0JwMjJ1azBLd3hkVjE5K1JXYnA2V05Hc2w5eUZiTE1sRTkrS3JUYkFkUUs0SWlYUFIxeUpFVUo4NWM9IiwibWFjIjoiYTFhYTYzNDQxY2I0MWJkYTMzZDI5ZGFjZmUwMzU2YjUyODBjYmQ0ZDJiODhmNDkzY2I5M2ZmNmFjMzc0NGJhMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBkWk5WMWE1d0Z6R2hlNXNEaFprcXc9PSIsInZhbHVlIjoiY01OLzZiTkdWd3kxRnZOUDlpUm43b1I5Z2VYNjJRYUdlUHlOVHRwT0lhQVZqMzhHU2hIOGpROXhVWTNrVmtEVlBCQ3QzUXN1MHd2cU1NR3JTejhRY3JvU2MyTGFLRHhDNW05MFFNd2JWVFg2SHV5QzR1M29SSU1jWDB0OUUvZjciLCJtYWMiOiJmOWRiYTBiMDI0YmExZTAwMmJjN2ViYmRiOWU2M2Q3YTQ4Y2JjYTRkNjFhYWJjYTIzMzA3ZmFjNjljM2RkZTFmIiwidGFnIjoiIn0=

Vot er Tahsil office 1 13

Regi stration Sangol a

Speci al program for

Yout h

Vot er Awar eness Tahsi| office, 4 55
Ral |'y Sangol a

Bl ood Donati on Rvani || Bl ood 1 10

Bank Sangol a

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

Nill

Nill

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ral |'y Snt  Kashi bai Mahat ma Phul e 2 65
Naval e Col | ege | Jayathi Rally
of Educati on
Kam apur
Mar at hi day Smt  Kashi bai Pr ogram on 7 87
Naval e Col | ege Mar at hi day
of Education
Kam apur
Nat i onal Smt Kashi bai Lecture on 7 87
sci ence day Naval e Col | ege Sci ence day
of Education
Kam apur

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Guest Lecture in
Snt. Kashi bai
Naval e Col | ege of
Educati on and
Trani ng Lonaval a

1

Sel f

1

Guest Lecture at
Vi kas Vi dayal aya
Aj anal e

Sel f

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9rRUIyRVZPM2I3c1JUQnVoVXMxb1E9PSIsInZhbHVlIjoiY2paRDFPNDdMZUhvSjNQK2NhSFFESzQ1Z2RlV0E3VEF4QnFPbU9EYW56WHVVUmw4NDkzWGFXdWVOek10QjdzaDZNZmhtdFVxVThDbEJWT3JiRFdqMVE9PSIsIm1hYyI6IjU5ZGJiNTczNmFhMzM0ODY2ODEzODUwOGY4N2EzNzI1NmVkMGMwNGRlNGZmMWExMWJhNWE1NDljZTlmYTkxZTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InU3RTQwVVlFTytNSTBzcG16NXNHQVE9PSIsInZhbHVlIjoiRFFMYUt0QlVvUEIzMnE1K2h2NDNyQnpjb29sR0p4VnJOenlUa0dKbTc5d3NJRmZvb0VYU2xlQ2l4T3g0Vkd5L24wdkRzUXhTTTlKUEVWMVVwaC9WQXBXTzhjUzJkb2RSTTZ0cVJyN3I5ZkN1Snk3eUlhMllRdkQ0L0dkaWNacnMiLCJtYWMiOiI4ZDc4NWJmYTA1YmJiOGMwNGVjYTQ0OTU5ZGZiMDY3MjExNjQzZDM4YjQ1MTExYzQ5MTI1YWM5NmNkMzhlM2Q3IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRYbGdqWno3Ym1MMGhmaHJHeXExSlE9PSIsInZhbHVlIjoiNm5yTHlSODVJTnBiUk0yZnVtcmtySEJzNTMvdUlZblgvRzY3QW5wT3RNVE5rYWQvRzFGVTZ0ZFlzVGtzL0JoOVdjU0FucitRYkszNVRLREljRVo4bEtOT3dkZEhOOG44T2JVVWZocFZ0Znc9IiwibWFjIjoiZWJhMTIyNjkwNDk1ZTA3ZTY2ZDVkN2Y5ZjEyMTYxYjNhMDMxZTU1YjZhZjYzZTdmYjIwMmQzZWE0NTFhYzhmMiIsInRhZyI6IiJ9

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

B. Ed
I nternship

I nt ernship
sem |

AnandVi dya
| aya
Kani apur,
Vi kas
Vi dyal aya
A nal e ,
Dyandeep
Vi dyal aya Sa
ngol a, Vi dhya
madeer
Hi ghschool
Vaki , Shi vaj i
H ghschool W
at abhar e, Bal
asaheb desai
vi dyal aya ch
opadi, Savi tr
i bai Phul e
prashal a
Sonad

17/ 12/ 2018

22/ 12/ 2018

51

B. Ed
I nternship

I nt ernship
sem ||

AnandVi dya
| aya
Kani apur,
Vi kas
Vi dyal aya
A nal e ,
Dyandeep
Vi dyal aya Sa
ngol a, Vi dhya
madeer
Hi ghschool
Vaki , Shi vaj i
H ghschool W
at abhar e, Bal
asaheb desai
vi dyal aya ch
opadi, Savi tr
i bai Phul e
prashal a
Sonad

11/ 02/ 2019

02/ 03/ 2019

50

B. Ed
I nternship

I nt ernship
sem - 111

AnandVi dya
| aya

Kam apur,
Vi kas

Vi dyal aya

Ajnale ,
Dyandeep

Vi dyal aya
Sangol a,
Shi vaj i

19/ 07/ 2018

29/ 08/ 2018

42




Hi ghschool
Wat abhar e,

B. Ed
I nternship

I nt ernship
sem- |V

AnandVi dya
l aya
Kani apur,
Vi kas
Vi dyal aya
Aj nal e
Dyandeep
Vi dyal aya
Sangol a,
Shi vaj i
Hi ghschool
Wat abhar e,

28/ 01/ 2019 02/ 02/ 2019 42

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Naval e Col | ege of
Educati on and
Trani ng Lonaval a

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Snt . Kashi bai 30/ 08/ 2018 Use of Infra 92

Structure/
Al'l otment of Staff
for Exchange of
Know edge

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1 0
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitYK29BcEVSNzZZYUFnU2wxc25Memc9PSIsInZhbHVlIjoicEl6M050MWVuL3NKYkFmb2VHcldtd3VPTDFTZFQwU0hXdlAvM1pwNnRjUmo3S0lwTDJnR3B5YnB6M3hkbXRDWVZycDlEaWx6Z1BvbjFDeWpWZjhjTmc9PSIsIm1hYyI6IjE0OGIwMDNlYTJlN2EzNDYwNTczNzM3OTJjZmYwYmRmY2ZhYWU5YmUyZmM2NWIxM2QzNDJhOGJiMTYxZTYwZTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFsVGp2NnVDZ0NMS3c2YnVONGwxVnc9PSIsInZhbHVlIjoiVUhlSlN1RkpOOW4rOGpBUVUvMzZKZ0hHeU5Wb2diVEtkbDVGUXRpK3hibXlCRndwd0xBVE1JNC9TdGoxeXRRVSIsIm1hYyI6ImY4NjIwYzIzNGMwZjc5ZDBjOGEyNTgwYjExN2M0MzA4ODlkZjdjODYzNDA3NTBhMDliZGY4ZGRkMTZiOGY1NzEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjE0QjVzTGp0by95ajExa2VJS1Q1Vnc9PSIsInZhbHVlIjoiRHJVMlRPa3FZbkF5UEdHcG1memd1WUVTQlhaNDhYaFVsQW9SYzUrMWF4YlYzeWFLWGFaN09XeGtZdUR2SU5uN1NrMEVxZjBBeE1LWFRJczVxQzBONjJld2RaWTFmWE9PcW9CZ3NramVzcFk9IiwibWFjIjoiYzc4NzA4ODEwMDRiZWVmNWFhMTM3YTYxYjg4YTVlYWRiYzgzZTRiOGQxZjRmYzEzMTI2YzdkYTIzNzMwODcwNSIsInRhZyI6IiJ9

NI L Ni |l Ni |l 2023
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1404 28383 0 0 1404 28383
Books
8960 1180519 2 440 8962 1180959
Ref er ence
Books
Journal s 0 0 17 4832 17 4832
CD & 150 18692 0 0 150 18692
Vi deo
O hers(s 0 0 3 3278 3 3278
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L Nil I Nil I Nil |
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 44 30 1 2 0 4 7 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 44 30 1 2 0 4 7 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpuUEdIOXg5UHVUb3lNdGdOeEo4dnc9PSIsInZhbHVlIjoiL1lRZlhINlBiQkFYNHNSbDNFb1hGbDJXbTVMOVJLRlZhMjRiYmVSZ05CcFZsdlFrYjJsQmxqL1BXdGhCQmVYK1dsdzE1Z1Q2bEU4VFpadlIya0xtbXc9PSIsIm1hYyI6IjFjMmNkOWU0OWRjNjYzYzAyNTgwNDcyNDUxODI1ZWIzZGVjMmUyZmJhODAyYjkwZDRhN2U2NjZkZWExZTk3ZTAiLCJ0YWciOiIifQ==

42 41.9 13 12

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has an established system for maintaining and and utili zing
physi cal, academ c and support facilities. This systemincludes active planning
bodi es |i ke Coll ege Devel opnment Committee(CDC), | QAC, Building and nai nt enance
conmi ttee Finance and Purchase Committee, Hostel Committee Library Conmittee
Sports and Physical Education Conmittee, Feedback Committee. Maintenance of the

physical facilities: -C assroons, Cuidance roons, smart classroom sem nar
hal |, Ladies room Boys and Grl’s hostel, Library, Reading Room Laboratories,
Resource centers, are for the students admtted for the college. Al classroons
are with adequate furniture and teaching aids for smooth teaching-Iearning
process. Laboratories of Azad College are fully functional. Information
Technol ogy | ab, Language |ab, Science |ab are fully equi pped and mai nt ai ned by
the respective head of the labs with the help of admi nistrative staff. Coll ege
has Resource Centers of ICT, Math's and Science, Psychol ogy, Arts and Wrk,
Heal th and Physi cal Education, Information and Career Guidance with reading,
audi o—vi sual and I CT resources and required equi pment. Aids |ike Map Qutli nes,
Maps, Charts, Mdels, Picture Boards, Projected aids |ike LCD Projectors, ,
OHP, CDs, TV, conputers, canera, are at the classroons and Resource centers.
Sufficient provision is made in the annual budget for each | aboratory for
mai nt enance and devel opnent. Annual mai ntenance contract of ICT | ab and
conputers is given to local agency. Al the I abs are well equipped with
adequat e nunbers of conputers. Sports, ganes facility: - Institute has a
pl ayground where mnusic chairs, cultural activities and Physical Education are
carried out on this playground. College has Indoor gane facility for faculty
and students for ganes |ike Carom Chess, Table-Tennis. Playground and | ndoor
ganmes hall is maintained by the head of the Departnent. Ladies Room There is
separate Ladies Roomwith sanitary facility . Guest roomis available for the
exam ners and guests with attached small kitchen and toilet which is regularly
cl eaned by the worker of [ocal agency. Library:- Library is well maintained
according to changi ng academ c needs. Library conmttee gives suggestions for
t he devel opnment and mmi nt enance and schenes of the library. Reading room and
the Research Room are well maintained by the library. Hostels- Coll ege has
Ladi es and Boys hostel with solar heaters. Roons of the hostels are well
equi pped and provided to students and enpl oyees of the nother institute
whenever needed. Vehicle parking is available for all the staff and students.
four solar |anps are for energy conservation. Geen Audit and Energy Audit are
for the environment protection efforts of the college. For Secured Renote Paper
Delivery [university exam section] one CCTV Canera was installed. Pest contro
treatment was given in office, library for the safety of the docunents.
Feedback of students is taken into consideration for the inprovenent of the
physi cal, academ c and support facility.

https://sknbed.org/docs/NAAC/Policies/Policies_and Procedures.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from G her Sources



https://sknbed.org/docs/NAAC/Policies/Policies_and_Procedures.pdf

a) Nati onal

Di rector of
H gher Educati on,
OBC, SBEC, VUNT and
SBC Wl fare
Depart nment, Soci al

justice and Wl fare

Depart nent

79

1516187

b) I nt ernati onal

Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Sel f Introduction
Program for First
Year

04/ 10/ 2018

50

Institute Level

Tal ent Search
Program

05/ 10/ 2018

50

Institute Level

Enhanci ng
Pr of essi onal
Capacity Program
Drawi ng and
Teachi ng Al ds

10/ 12/ 2018

43

Publ i ¢ School ,
Kanm apur

Enhanci ng
Pr of essi onal
Capacity
Program Printing
, Col | age maki ng

17/ 12/ 2018

42

Publ i ¢ School ,
Kanl apu

Yoga Meditetion
Program

15/ 01/ 2019

40

I nstitute Level

Enhanci ng
Pr of essi onal
Capacity wor kshop-
Dance andKi nds of
Dance

03/ 02/ 2019

45

Institute Level

Gui dance for
Conpetitive
Exam nati on

22/ 02/ 2019

40

Institute Level

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2019 Gui dance a7 3 17
Pr ogr amme
for TET
[ CTET



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxYN1d3VnVoN0FTeHlCUkRCbk4vZlE9PSIsInZhbHVlIjoic0gwT2hxbEFpUm1sMEJCMDM5dXpnRG1NZkd5a0NYMkdoRGF6VzNkT0NwQUV4Vm1uSDNrSStsMEtBK3ZPTjZLbGcxNm0rUU9kRlhtTEI5bFQwK3RrVWc9PSIsIm1hYyI6IjNhNmVhMDAyZDdlNTIzZjM1OWY1ZDMyNTg4MDBlYjMzYWM0YjEwMWQyNjQyNzBjZDE3MDMwMzRlZmEzZjc2NTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im0yQlQ3R2xhU2l4cnZ4dkk5d3ozVEE9PSIsInZhbHVlIjoiSDE0QXdlUDRoSThyUlh3QVpCY2hBdVlqdHpsVTdmdUZ4UFFHTUlzTk0rS1RDLzhLdUFtQ2FtNGVmblh4dnk5MXpKZVdjVVBtZ3ZFdUpaRW9GSytrZW5maERBN0V3cW9jSFFaUXQ0aE9UUEU9IiwibWFjIjoiNzZlMDQ3ZmRkMzg3ZDIzZThmMDlmNWUxY2Q1NTJiYjU5MTcxNDlhY2M3YjNkMTk4MGY3YTMxOTFiOWY2MzYxNSIsInRhZyI6IiJ9

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Si nhgad 7 3 Sangol a Vi 21 17
Publ i c dyamandi r, Sa
School , Kani ngol a
apur/ Korti/K Savi tri bai
egaon Phul e
Prashal a And
Juni or
Col | ege
, Sonand
O her School
Rayat
Shi kshan
Sanst ha
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 7 B. Ed. Educat i on Sol apur Ph.D.
Uni versity, MA , ME.D
YCMOU and
Shi vaj i
Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Lokshahi r Annabhau
Sat he Jyanti and Lokmanya
Til ak Punytithi

Institute Level

42



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkE5OENkQ1p0YWZyOVM2VEFkakV5Q3c9PSIsInZhbHVlIjoieUxJVUpaRFBsa1d2dzk0QlBpSTU0SE5KTlFGTWYrTkdZWW5SaUlFS1BUSDZoallTcHZ2N2NJL0V6MnJzdGxJL2lRZlF3cTZKdTVoYm1jUGFHWDVodmc9PSIsIm1hYyI6IjJlYjZkY2Y3NTJmODdjMDA2ZjRkMWMzZTc0Yjc4M2U3YWJmZWE2NjFmZjM0M2MxNGJjMDc1ZjY2ZjE0ODFiMTEiLCJ0YWciOiIifQ==
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Tradi tional Day and Institute Level 35
Tal ent Hunt

Drawi ng and Pai nting Institute Level 20

Conpetition etc)

El ocution Essay Witing Institute Level 15
Conput ati on

Vachan Prerana di was Institute Level 82

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Ni | Nl Nl Nill Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Princi pal nom nates nmenbers of Student council after consultation with
cl ass Teachers and faculty nenbers. It is ensured that all classes will have at
| east one nmal e and one fenal e representative. The Chairman, Secretary,
Treasurer and ot her menbers from associ ati on work as per guidelines given by
Principal and class teachers. The neetings of Student Council are conducted for
pl anni ng and organi zation of different events in the college, according to the
Academ ¢ Cal endar prepared by | QAC. Throughout the year Student representatives
hel p in selection, planning, conparing and inplenentation of co-curricular and
extracurricular activities in the college. In addition to this, other academc
and admi nistrative committees al so have representation of students. O her
Committees including Students Representatives: eInternal Quality Assurance Cel
(IQAC) « Grievance Redressal Committee. ¢ Coll ege Devel opment Cormittee « Anti -
Raggi ng Comrittee ¢ Library Advisory Conmittee o Student Welfare Comrittee
Active participation of Students: Students’ Council wth assistance from ot her
student representatives and volunteers play active role in planning and
organi zing followi ng events. *Rallies of several events of government,
departnents for social cause |ike voting awareness, Aids awareness, anti-

t obacco canpai gn, etc. <Elocution Conpetition ¢ Quiz Conpetitions ¢ Semnars,
Conferences, Guest Lectures o Training Prograns ¢ Study Tours/Industrial/Field
Visits, /Rally o Cultural activities ¢ |Indoor/CQutdoor Sports activities ¢ Tree
Pl antation programs ¢ Participation in Youth Festival ¢ Extra-curricular
activities etc. Al the activities are conducted every year, by respective
committees with student representatives, under gui dance of Principal and
faculty with active assistance from student volunteers. Secretary of Students’
Counci|l and other Student representatives interact freely with Principal,
Faculty and admi nistrative staff and conmuni cate conpl aints, grievances and
val uabl e suggestions received fromstudents to them They also play significant
role in informng all other students, about various strategies and policies
adopted by I QAC for Quality Enhancenent in the Coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldhNnduZ0tSa2tON2Z0NW91alBnK1E9PSIsInZhbHVlIjoiTFQ3TXczY3BacHQrWHhtaFZhZWM5M2hmS2ZmSXc1bngzYWFqakI0QkNPd3hrZjdNQjFXS0lPaFJTcEovK2I0Zk93dENjUzJPS1ZHeTBsYlo1UExQZFBNUXFTSk5Xc2xLeldham5jR2krcUE9IiwibWFjIjoiNzExYWQyNGRlYTU3NGRiODZjOTQ1ZWNhZDQ1MTcyZDY4ZTJiMTZjZmQ5ZTBiNjBlYjRiZjEwMTdlNWNjM2UwZSIsInRhZyI6IiJ9

5.4.2 — No. of enrolled Alumni:

40

5.4.3 — Alumni contribution during the year (in Rupees) :

3500

5.4.4 — Meetings/activities organized by Alumni Association :

One al umi associ ation nmeeting was held on 09/02/2019 and total three
activities were organi zed by Alumi Association. 1. TET and CTET Gui dance By
M. Suyog Navale. 2. Participation in College |Ievel Elocution Conpetition -

Al ummi worked as Examiners. 3. Inauguration of Science Club and Lecture -
28/ 02/ 2019 by Ms. Meghana Phul e The Al ummi associ ati on of Smt.Kashi bai Naval e
Col | ege of Education is non-registered. Al the nenbers of the Association are
actively engaged in giving val ue added suggesti ons and gui dance for the snooth
and efficient organization of activities which directly contribute for the
academ c excellence of the students and the coll ege. The annual governing
council neeting of the alumi association is held twice every year. Al the
menbers of the Alumi are intinmated about the neeting. Menbers actively
del i berate on these and finally Executive Meeting is held under the
Chai rmanshi p of Principal of the college on a schedul ed date. At present the
al umi association of the college has 11 nenbers in the Executive Committee
The office bearers of the alumi association of the college with their
respective designation are as follow ng: The Al ummi associ ati on organi zes
various co-curricular and extracurricular activities such as guest |ecture,
examners in different conpetitions, External supervisors for university
exam nations etc.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Sm . Kashi bai Naval e col |l ege of Education Kaml apur is a teacher training
institute adm ni stered by SPSPM It is not possible to handle all types of
adm ni strative and educational work foll owing centralized managenent. The
coll ege pronotes the practice of participative managenent by involving staff,
students and ot her stakeholders in various activities. So we follow ng
soneti nes decentralized managenent which is given below 1. Financial
Managenent : Savi tribai Phul e Shi kshan Prasarak Manadal is non profitable trust
whi ch is nmanaged by its governing body. This trust has three canpuses having
different schools and colleges. This institute is one of them Qur President
Prof. M N Navale is managing all financial issues with the help of Secretory
and Principal Dr. S. K Patil. After the end of each financial year our
institute’s audit is done and all financial transactions were certified and
authorized by MS Nitin Kudale. Qur college has separate purchasing committee
for purchase of different needs. This commttee included nenber from governing
body, canpus director, principal and teaching non-teaching staff. |1 QAC provides
inputs to the building and purchase comittee before the Principal,
subsequent |y, approved from canmpus director and joint secretory. Principa
seeks perm ssion from president of institution, |lowest price is finalized and
order is given and instrunents are purchased respectively. 2. Admnistrative
Aut onomy: An Adninistrative Autononmy needs to develop institution as per its
vision and nmission. This college follows the policy of autonony to each part of
the adm nistrative staff. a. Principal: Principal has given necessary
adm ni strative autononmy to every departnment. At the beginning of academnic year




conduct neeting for annual planning. The different academnm ¢ and adm nistrative
commi ttees for decentralization of college wirk. They have authority to | eave
departnental budget distribution etc. b. Teaching Staff The teacher trainers
are main inplementer of curricular and co-curricular activities for the student
teacher. They have autonony to choose teaching nethod in the class. As per the
nornms of university they are follow ng eval uation nethods after the end of each
academ c year. c. Head of the conmittees Activities of various conmittees are
nmoni tored by Head of the committees. Heads are given considerable liberty in
pl anni ng and execution of curricular, co curricular and extracurricul ar
activities at different level. College commttee chairpersons, coordinators and
menber s have autonony determned activities. d. Autonony to Ofice Head clerk
Autononmy to O fice Head clerk distributes the office work anong different
of fice bearers |ike Head clerk, senior clerk, junior clerk and peons. He is
gi ven autonony to supervi se snoother functioning of office adm nistration and
student support system

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The col l ege i npl enents the syl | abus
prescribed by the NCTE and Punyashl ok
Ahi | yadevi Hol kar Sol apur Uni versity,

Sol apur. It is effectively conmmunicated

to all the stakehol ders through
publication on website and circul ation
anong faculty and students. Feedback
fromall stakeholders is obtained for
its effective inplenentation and
i mprovenment. In order to devel op the
skills required for the teaching
profession, the Principal and all the
faculty nenbers are involved in the
curricul um devel opment with a viewto
creating a good teacher.

Teachi ng and Learni ng The teaching-1earni ng process
combi nes | ecture nethod along with
nodern interactive and participatory
nmet hods |i ke group di scussi ons,
debat es, presentations, semnars etc.
Teachers are encouraged to attend
faculty devel opnent progranmes and
teacher training workshops and vari ous
State / National / International Level
Conference / Sem nars. To enhance the
soci al relevance of the courses,
experts fromrelevant fields, social
activists and nenbers from NGCs are
invited.

Exam nation and Eval uati on The coll ege foll ows an academ c
cal endar for conducting various
Exam nations including class tests,
tutorials, senmnars, presentations and
ot her academic activities as per annua




Acadeni ¢ Teachi ng pl ans.

Research and Devel opnent

Research pronotion conmttee
encour ages teachers to participate in
vari ous sem nars and conferences. The
col l ege provides faculty the required

space, infrastructure, library
facility, equipnment’s and support
facilities, internet and LAN
connectivity with Power back up for
uni nt errupted power supply during
research.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Al'l class roons are Clean and wel |
equi pped. ICT Lab caters to various
needs of advance and slow | earners. The
remedi al |ectures are organized for
slow | earners. Various eval uation
met hods for student evaluation are
foll owed to assess | earning outcones.
Library is enriched with reference
books, e-resources and e-content.
Various online and offline database
including AIR, Manupatra, inflibnet
etc. are freely available to students.
The coll ege provides free W-Fi
internet facility for faculty and
students. The coll ege provides
infrastructure for |ectures, practical
wor k, exam nations, and facilities for
| adi es hostel, gent’s hostel, canteen,
free vehicle parking, Gynkhana, sports,
common roons, eco friendly canpus,
drinking water supply and health care
for students.

Human Resour ce Managenent

Strategi c approach to the effective
and efficient managenent of faculty and
adm nistrative staff in an institute is
done by the Principal so that it hel ps
to gain a conpetitive advantage. It is

designed to maxi m ze enpl oyee
performance in service so that it hel ps
to enhance the quality of education in
the institute. The human resource
supported with all facilities including
financial and non-financial. The human
resour ce devel opnent is supervised and
measured with the help of ‘Performance
Apprai sal System by central office of
institute.

Industry Interaction / Collaboration

Col | ege has signed different MOUs
with industry (Secondary Schools) to
provide training related to teacher
educati on, know edge and expertise as

wel | as snmooth conduction of internship
for student teachers. To enhance the
soci al relevance of the courses,
experts fromrel evant fields,




educationi sts and nembers from NGOs are
invited for adding value of the course.

Adm ssion of Students

The admi ssion process of our coll ege

is transparent and open to all, in tune
with the policy of inclusive education,
ensuring equity and access to all. The

adm ssion norns prescribed by the NCTE
Punyashl ok Ahi | yadevi Hol kar Sol apur
Uni versity, Sol apur, and the Hi gher
Educati on Departnment, State Government
are strictly followed. Adm ssions are
given only as per the guidelines of CET
cell of State of Maharashtra.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

In clean and green canpus we have
wel | equi pped in all classroons. Each
nmet hod roomis provided with conputers
having internet facility. The institute
Li brary has adequate nunber of books,

journals, conputers with internet
facility and provision for conmputerized
l[ibrary. Library facilities are
provided by the institute for the
students attached with big reading
room

Adm ni stration

The new t echnol ogy provi des us
easiness in administration of office
work. All types of comrunication and
data feeding is snoothly handl ed by

office with the help of different

facilities provided by different

software’s. Bionetric Finger

recognition systens are installed to
record the attendance of the faculties.
Feedback systemis available to record
t he student feedback every year. CCTV
surveil l ance system for classroom and

canmpus area hel ps us for better

adm ni strati on.

Fi nance and Accounts

The Fi nanci al managenent i s handl ed
by central office of SPSPM For this we
are using different software’s |ike
Tally and Pay-Biz etc. Qur centra
of fice comm ttee checks daily
transactions with the help of interna
audit. Annual budget is neticul ously
academ c year 2017-2018 account
mai ntain partial manually which hel ps
to plan expenditure on different heads.

St udent Admi ssion and Support

Governnent of Maharashtra conducts
CET. Online nerit list is sent to the
coll ege. College gives adnission to the
students. The college library is one of
the mai n support services which extend




for

educat i onal

resources to the students

reference and | earning. The col |l ege

library is conputerized. The library
has an open access systemwth

el ectroni c resources of

library provides E-Journal

I NFLI BNET. The

facilities.

Exam nati on

results.

Technol ogy facilitates an easy
interface in the tinely publication of
Fromto feeling exam nation
fornms of the students to declaration of

results university and coll ege

col | aboratively manages e-governance

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr.Mali K P Nat i onal Col l ege O 500
Conf erence Educat i on
Bar shi
2018 M. Nadaf R N State Level Snt . Kashi bai 500
Naval e Col | ege
of Education
and Trani ng
Lonaval a
2018 Dr.Patil S. K I nt er nati onal Schol arly 500
Level Jour nal
Ni Tl Dr.Patil S. K Nat i onal Shr ee 500
Level Pr akashan
2019 Snt.Patil S. S State Level Col | ege of 500
Educati on and
Resear ch
Mal egaon
Dahi val
2019 Dr.Patil S. K Uni versity Kar mveer 500
Level Bhaur ao Pati
Mahavi dhyal aya
Pandhar pur
2019 Dr.Patil S.K Dr.Patil S. K Snt . Kashi bai 500
Naval e Col | ege
of Education
and Trani ng
Lonaval a
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the

professional
development
programme

training

Title of the
administrative

programme

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)
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organised for | organised for
teaching staff | non-teaching
staff

2018 Nill Ni Il Ni Il Ni Tl Ni Tl Ni |l
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time
8 8 5 5

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
CGener al | nsurance, CGeneral | nsurance, CGeneral |nsurance,
Supportive facilities for |Supportive facilities for Field Visits and Study
Loan, EPF Facility. Loan, EPF facility Tour, Various Schol aship

Schenes, Heal th Awar eness
Programes, Parent
Teacher Group Gui dance
for conpetitive Exam

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Savitribai Shikshan Prasarak Mandal Kaml apur has a transparent and robust
system of periodic internal, external as well as GST audit of all its branches.
e For effective managenent of financial resources, at the start of academc
year, the annual budget of the college is discussed in CDC. The Col |l ege
conducts quarterly and Annual Audit to nonitor the effective and efficient use
of available financial resources. The institution conducts internal as well as
external audit of its funds annually and report of audit and its conpliance is
di scussed with central office of institute. ¢ Qur parent institution Savitriba
Shi kshan Prasarak Mandal conducts internal audit of every institution
quarterly/ half yearly and annually. For this purpose, it has its own Audit
departnent. This department conducts internal audit of every institution in
every financial year (1st April to 31st March). After the inspection done by
this departnment, audit report is prepared and sent to college. It is nmandatory
to send the conpliance report within 15 days fromthe date of conveyance of
audit report fromlnstitute. ¢ In every financial year external audit is also
done. It is conducted by Ms. Ntin Kudale Chartered Accountant, Akluj. The
compliance of external audit objections is also taken care of and it is also
mandatory to send it within 15 days. The objections raised in the audit report
are fulfilled and conpliance report is sent. At the tinme of local audit the
objections raised in the audit report are verified, cleared and nullified. * In
every financial year, Audited statement of accounts is sent to Parent Institute
SPSPM
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6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes PAH, Sol apur No Nill
Uni versity
Adm nistrative Yes PAH, Sol apur No Nill
Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent-Teacher Association is always aligned with various functions in the
col | ege. Parent-Teacher Association does not give direct financial support.
This association helps in other activities 1. The nenbers of the teacher parent
associ ation help the students when they go to the village to conplete the
school experience program (internship). 2) In various prograns in the coll eges,
in prograns like tree plantation in the college, the nenbers of the
t eacher parent associ ation donate the saplings available in their fields. 3) In
t he adm ssion process, the nmenbers of the teacher-parent association encourage
the students to get admi ssion by giving infornmati on about our coll ege.

6.5.3 — Development programmes for support staff (at least three)

Col I ege The col |l ege al ways encourages the devel opment of its enpl oyees 1)
Encourages and provi des financial assistance to faculty to participate in
various workshops and seminars 2) Yoga and neditation canps are organi zed from
time to tine to guide the enployees to keep themstress free. 3) The college
encourages faculty and non-teaching staff to continue their education.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The col |l ege recei ved NAAC accreditation in March 2013. Further, the quality
i nspection of the college continued through QCI. The information required for
this has been conpleted by the college fromtine to tine as directed by the
State Governnment and NCTE. 1) The college has fulfilled its responsibility of
mai ntaining the quality of training, so that the internal quality assurance
cell continued to work, in this the college has provided proper guidance and
support to the professors to continue their research and further education. 2)
Recognizing its commtnment to the society, the college has registered its
participation in social work at different |evels, organized rallies on
di fferent topics, holding blood donation canps, participating in voter
awar eness prograns, carrying out activities for environnental protection and
the natural environnent of the coll ege canpus to provide a better environnent
for teaching. College has taken initiative to keep good 3) In order to get
future enploynent for the students the college is planning to invite maximm
nunber of schools for canpus interviewin the college in future. 4) The coll ege




has planned to continue the CET/ TET/ CTET/ TAIT gui dance sessions for the
ex students and teacher trainees fromtine to tinme in order to help the
students to succeed in the qualifying exam nations. 5) It is planned to
organi ze gui dance lectures in schools so that the quality and experience of the
prof essors working in the college can be used by other schools.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill Bl ackboar d 08/ 10/ 2018 01/11/2018 31/12/ 2018 72
My friend

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Lokshahi r 01/ 08/ 2018 01/ 08/ 2018 12 30
Annabhau Sat he
Jyanti and
Lokmanya Til ak
Punyti t hi
Teacher Day 05/ 09/ 2018 05/ 09/ 2018 15 29
Pr ogr am
Wel cone 03/ 10/ 2018 03/ 10/ 2018 30 45
Functi on and
| nducti on
Vachan 15/ 10/ 2018 15/ 10/ 2018 15 40
Prerana di was
Bl ood 30/ 12/ 2018 30/ 12/ 2018 30 30
Donati on and
Heal t h Checkup
canp on
Pr esi dent s
Bi rt hday
Savi tri bai 03/01/ 2019 03/01/ 2019 32 35
Phul e Jayanti
Sur yanamaskar 15/ 01/ 2019 15/ 01/ 2019 30 32
Din
Annual 25/ 01/ 2019 27/ 01/ 2019 14 8
Gat heri ng




El ocution and 27/ 02/ 2019 27/ 02/ 2019 9 7
Essay
Conpetition
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Sol ar water heating sets have been installed in our educational conplex. This
| eads to use of non-conventional energy sources instead of conventional energy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni |l Nl Ni |l Nl Ni | Ni | Ni Il
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pri nci pal

02/ 07/ 2018

1. The principal should
follow the nission policy
of the college 2. Efforts
shoul d be made to devel op

every el enent of the

college 3. Each unit in
the col |l ege shoul d be
given its own | eadership.
4. Be fair to students,
prof essors, and ot her
concerned parti es.

Teachers

02/ 07/ 2018

1. Involve in Teaching,
Lear ni ng, eval uation, and
research activities 2.
Keep your subj ect
know edge up to date 3.
Treat your coll eagues as
pr of essi onal equal s,
regardl ess of their
status. 4. Teachers
shoul d denobnstrate to
students their commtnent
to excell ence in work,
manners, and achi evenent.

St udent - Teacher

02/ 07/ 2018

1. Be respectful to
everyone you cone in
contact with while at




college and in the
community. 2.
Punctual ity, honesty,
pronpt ness, and high
standards in college
work. 3. Be aware that
carel essness, tardiness,
di srespect to others, and
damage to coll ege
property will all be
puni shabl e. 4. Student
teachers nust follow all
rules and regulations in
internship and practice

school s.
For Admi nistrative 02/ 07/ 2018 1. Behavi or of
St af f adm ni strative staff

shoul d be courteous and
mld towards students,

faculty, and the public.
2. Adm nistrative staff
shoul d be punctual and

mai ntain the prem ses and
physical facilities of

the coll ege. 3.
Cl eanliness and tidiness
shoul d be maintained in
t he col |l ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Worl d Water Day 22/ 03/ 2019 22/ 03/ 2019 43
Nat i onal Science 28/ 02/ 2019 28/ 02/ 2019 42

Day
Wor I d No- Tobacco 31/ 05/ 2019 31/ 05/ 2019 35
Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Proper managenent of waste disposal 2. Installation of Dustbins in and
around the college 3. Use of separate waste bins 4. Plastic Free Canpus 5.
Water recycling plant

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Snmt Kashi bai Naval e Col | ege of Educati on Kanmal apur, Sangola Dist: Sol apur Best
Practices 1. Devel op Soci al Awareness anmong Students Cbjectives: ¢« To enable
the student-teacher to understand the social inportance of education. ¢ To
enabl e the student-teacher to understand social values and its inportance in
teacher education. ¢« To help the student-teacher to conduct social awareness
programe. ¢ To give field experience to student teacher about social service.

e To help student-teacher to enhance social skills anbng school students.
| mpl enent ation of Best Practice: ¢ The curricul um devel oped by NCTE and
uni versity give nore stress on social awareness besides this we are conducting
followi ng programmes to fulfill above objectives. ¢ Sem nar on stories of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlA5SktzR0JQM0xTc0ZzNEViejBxdGc9PSIsInZhbHVlIjoiT3ZVL29XNUJzWUI5Z2VRREY5QVB3VmFOcGt0YlZBT3dOMjZDRU9DWE5BY1E0RFJIWGhaUFdMQkc5ZkM3dThZQ29nRGpGUXpxaEtOcFFQMGNrbUVLMUttYXRMVlNGUEJsbVpEM3NrekgweUU9IiwibWFjIjoiMjE0NWUwMDQxMjI4MGUzOTdjNGZlNzY5NGJhNDJkYzJmOTM1Mzk2OTM4ZWEyODFkNzQ1NGI5ZmM5MjJhZTY4YyIsInRhZyI6IiJ9

social workers o Different day' s celebrations related to society ¢ Socia
Service programes ¢ Lecture on education and social devel opnent e« Society
based awar eness programes “Beti Bachao Beti Padhao, Aids Awareness rally etc.
« W organi zed gender equality programe naned world Wnen Day, Wrnan
Enmpower nent etc. ¢ A lecture on social well-being Problens and Obstacl es:
Actually we didn’t found such problem and obstacle in inplenmentation of above
programres. Sonetines we need to reach anmong the society. We tried but the
social contribution is low. The people were not interested to use basic
resources for social work. Strategies to overcone Problens W tried to nmake
awar e them about social wellbeing and social values in relation with the
avail abl e resources and to nake the sustainable in future. Qutcones: After
social work activity and programmes related to social awareness, we found
bondi ng between practicing schools and student-teacher. The tree plantation was
successful outconme with the help of social contribution. Social values were
devel oped anong the student-teacher. We created special image of our college in
the mind of people. 2. ICT Based Teachi ng Programme Objectives:  To enable the
student -teacher to study the concept of ICT. « To enable the student-teacher to
study the aspects of Mcrosoft platform < To enable the student-teacher to
study the ICT skill in daily teaching, |earning and evaluation. ¢« To enable the
student-teacher to study the utility of ICT for interview, virtual trips in
school experience. ¢ To help student-teacher to nake | CT based teaching
programe. | nplenentation of Best Practice: The workshop and | ectures conducted
on | CT based teaching and |l earning process. The following initiatives were
taken by our college. ¢ Introduction of concept of ICI was presented by Dr. S
K. Patil and M. M B. Mahanor with the help of ICT tools. ¢ The different
aspects of ICT were introduced by our technical person M. Chandrakant Hiremath
with the help of different websites and social nedia. ¢« W conducted one day
wor kshop on | CT based teaching. This workshop included denp | esson conducted by
M. Nadaf R N and M. Jagatap S. V. In this workshop student-teachers
participated and presented nock | esson with the help of ICT tools and aids from
the social media. The Eval uation technics were discussed by Ms. Patil S S.
having formative and sunmative types of evaluation of the students. ¢ In
wor kshop of I CT Ms. Kangade S. P. conducted nock interview by using
Googl e Meet and What sApp. M. Gadekar S. D. has arranged virtual trip by using
YouTube and trips videos related to the school students. ¢ M. Mihadev Mahanor
had presented a | ecture on how to prepare | CT based teaching progranme for
specific content fromthe secondary school. Problens and Cbstacles: ¢ Sonetines
we found technical problemand technical person’s availability. « Network Speed
is basic issue. ¢« No continuity in energy supply. Strategies to overcone
Probl enms: ¢ We had taken help from other branches for technical help. « W
updat ed server for better internet speed. ¢ W got help from our canpus
electrician to make continuity in energy with the hel p energy generator.
Qutcones: Qur college is situated in rural area and practice teaching schools
are also in rural area. At the tinme of practice | essons student-teacher started
to teach with the help of LCD projector inproved participation of the students
in learning. The practice | essons were conducted by the student-teacher was
prai sed by |ocal school teachers and head masters. They had gi ven best feed-
back and supported to the student-teacher to conduct |essons nore effectively.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sknbed. org/ docs/ NAAC/ Best Practice/Best Practice 17-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

“A good teacher can inspire hope, ignite the imagination, and instill a |ove of



https://sknbed.org/docs/NAAC/Best_Practice/Best_Practice_17-18.pdf

| earning. The teacher has to help students learn by inparting know edge to them
and by setting up a situation in which students can and will |earn
ef fectively.” Says our President. To follow such type of dream we are providing
all types of infrastructure, facilities, technology and environnment in rura
area. W know that rural area has plenty of good brains. Every village should
have school and every school needs trained teacher. To fulfil the grow ng
demand of the trained teachers for the secondary schools in renote areas of
Maharashtra we are providing teacher education. To nake avail abl e good teachers
to our own schools is our secondary notive. For this purpose, our institute
started this teacher training college in 2006 at rural area affiliated with
Punyashl ok Ahi | yadevi Hol kar Sol apur University, Sol apur. The vision of the
Institution is To achi eve excellence in teacher education through enmpowering
student teachers by know edge conpetence and creativity for sustainable
devel opment. According to this vision to provide excellent practices in teacher
education to the student teachers is the priority. To fulfill this priority, we
organi ze the various activities for the enrichment of the student teachers.
Internship programis one of the best distinct activities which provide al
types of basics related to school and adm nistration. To run the program
effectively Institution has done MoU with nearby schools. These school s nake
avai | abl e cl asses as per conveni ence of trainee and school. The feedback system
hel ps trainee to develop teaching skills. Apart frominternship and theoretica
under st andi ng we do soci al devel opnment with the help of different prograns |ike
soci al understandi ng, Social Service, Social Awareness Program cultura
program and Social Responsibility related activities. To face the nodern
chal | enges, we nake aware the future teachers how to use ICT tools? W prepare
them for bl ended teaching and | earning process which is demand of NEP 2020. To
under stand present need in education industry, we arrange school neet including
Marat hi and English nmedi um schools fromrural and urban areas. It helps us to
fix objectives of our teaching and preparation of different activities.

Provide the weblink of the institution

https://sknbed.org/lnstitutional Di stinctiveness. php

8.Future Plans of Actions for Next Academic Year

1. To Plan ‘Initial Activity Calendar’ as per |QAC guidelines. Like |last years
wor k after adm ssion of the new students, we will arrange induction programe for
acknow edging their skills and interests and prepare PT groups. The Academ c
Cal endar, Day celebration timetable and extra curricular activities will be
pl anned. The activities related Area A, B EPC of Senester -1V Senester || of
Acadeni ¢ year 2019-20 will conplete properly. 2. To establish commttee for
snmoot h and effective adm nistration. The student council and various conmittees
will be formed as per directives guidelines of UGC, NCTE and University. Students
Council, BC Cell, Anti Ragging commttee and other forned for academ c year
2019-20. 3. To notivate teacher trainers for research work. To organi ze and
attend FDP is not only nmethod for faculty devel opment. W will try to notivate
our faculty nmenbers to conplete PhD work and to wite articles on new things in
education. The faculty nmenbers who are doing PhD, we will npotivate themto
conpl ete and submt their work. 4. To increase social involvenment. To devel op
soci al awareness anmpbng the student- teacher we will organize different socia
i nvol venent programes. W will conduct social service days and cultura
programes. The Cultural prograns are a great platformto showcase the diverse
talents of students. W will organize an annual cultural programthis year also.
This will provide an opportunity to teach cultural and social values. W wll
conduct ‘Bl ood Donation Canp’. Again with the help of |ocal agency we will
organi ze soci al work involvement progranme. 5. To |Inplenent Val ue Added Course
(Engl i sh Communi cati on) A soft skill devel opnent program called English
Commmuni cation will be inplenented to inprove students English comuni cation and
i ncrease their confidence. This programwi |l be schedul ed in acadeni c cal endar



https://sknbed.org/InstitutionalDistinctiveness.php

havi ng 30 hours. The student teachers will be encouraged to attend such type of
soft skill devel opment progranme.



http://www.tcpdf.org

